
Candidate: Interviewer:

Date: 

Competency
Rate 1 - 5                      

5 = High

Selection Criteria #1

Selection Criteria #2

Selection Criteria #3

Selection Criteria #4

Selection Criteria #5

Total

Guidelines for Rating Candidates:

Score Scale: 0 - 5 for Each Category

Score  = 0 Candidate does not possess the skills preferred or required

Score = 1 - 2 Candidate has minimal skills

Score = 3 Candidate Meets Requirements

Score = 4 - 5 Candidate Exceeds Requirements

Recommend to Move Forward: Yes No 

Overall Comments:

Job Title: 

Ranking Sheet

Strengths & Weaknesses


