
Recruit Release Notes 
Changes Launching 2015-1-7 

Reference Letters 
Applicants can still send a reference a letter request even after the recruitment has closed, 
but only if they’ve sent one before. Because the application is considered complete as soon as 
the first request is sent, this does not allow anyone to become complete that wasn’t already, but 
it allows references who lost the email or who never received it to get a new copy and log in to 
provide their letter. 

 
Additionally, reference letters requested by the analyst now come from the recruitment’s contact 
email, not from the analyst’s. 
 

Reporting 
At the Governance Board’s request, we have updated the applicant status names. “Invite for 
interview” has been renamed to “Recommend for interview”, to better reflect that the applicant is 
being put forward for an interview but has yet to be invited. “Selected candidate” has been 
renamed to “Proposed candidate”, to reflect that this candidate still needs to be approved by the 
powers that be before they receive an offer. 
 

 
 
 



Bug Fixes 
● Application flags that are marked as hidden from reviewers are now properly hidden 

from reviewers in the applicant log. They were always hidden on the applicant review 
screen. 

● Attempting to add a custom disposition reason longer than 200 characters (the 
maximum length) no longer breaks the form; it simply prevents the user from adding 
more characters.  
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