Recruit Release Notes Changes Launching 2015-03-20

Compliance

Recruit now locks editing of the qualifications
areas once the search plan is approved.

a LY )] ) 15C NN F0 Lrmy T LTI T S T T

< . <
i) REGRUIT Acslemic Perrarmsd Sistem
Home  Secrultments  Approveis  Appications v

Velhs. Kasmrym Stahe - Bamon

We also lock title codes at the same time and for
Specialist | - Interdisciplinary Studies « compliance reasons. If you advertised with the
- wrong title codes you need to open a new
recruitment.
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jumping back to the applicant review page.

The applicant bundle file name now matches the
last-name-first format used in the application itself.

08 I a2 A @ 15Cah OB 000 AV YL RCITI T e

Edit Search Report

Reports

You can now edit search report names to reflect the
changes made as you move through the recruitment
process. Edits can be made until the search report is
approved.

Search repects can be renamed unts e fnal approval is rece
* Report name
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Recruitment Data
Applicants offer information is now available.

Design

You’ll notice Recruit is getting a little more color in
its cheeks, with new UC Blue links that do a lot
better job of standing out on the page.

Notable Bugs Fixed

e  Large text areas (Equity Advisor Role, Qualifications, etc) could get truncated in the PDF reports.
We have changed the formatting to avoid this error.
The list of Disposition Reasons that each recruitment uses is now displayed in alphabetical order.
We updated the messages shown to applicants to be consistent about their deadlines and the
recruitment’s review dates.



