Figure 1A. Characteristics of the UC Berkeley Faculty

Characterstic 2005 | 2005 | 2015 | Respondents
Asian 10% 12% 15% 12%
Underrepresented minority* 6% 8% 10% 10%
Female 24% 29% 32% 35%
Assistant professor 14% 18% 16% 16%
Associate professor 18% 19% 21% 21%
Age 65 or older 9% 13% 16% 15%
Under age 40 19% 21% 18% 17%
Arts and humanities 16% 16% 16% 16%
Social sciences 18% 18% 18% 18%

Life sciences 15% 15% 14% 17%
Z:;’f:\cea;rsi:gences' math, 30% 30% 30% 28%
Professional schools 21% 21% 21% 22%
Total number of faculty 1541 1580 1496 842 respondents

*Includes Hispanic, African American, and American Indian.

Source: UC Berkeley Faculty Climate Survey, 2003, 2009,
& 2019 UC Berkeley faculty personnel records.




Figure 1B. Additional Characteristics of the Survey Respondents

Characteristic Survey Respondents

U.S. citizen 85%
Married/partnered 86%
Divorced/separated/widowed 8%
Disabled 22%
Heterosexual 90%
LGTBQ 10%
Decline to state/no response 17%
Children, providing substantial care 68%
Adult(s), providing substantial care 18%

Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 2: All in all, how satisfied would you say you are with your job?

Spring 2003 Spring 2009 Spring 2019

satisfied .
42% satisfied Somewhat satisfied

Somewhat 46%
Somewhat satisfied

satisfied 429 41%
42%

satisfied 49%

N=765 N=568 N=841

Source: UCB Faculty Climate Survey, 2003, 2009, 2019.



Percent Very or Somewhat Satisfied

Figure 3A: UCB Faculty Degree of Satisfaction

2003 2009 2019
1 |[Benefits (e.g., health care, retirement) -- 95% 91%
2 |Quality of graduate students 87% 90% 91%
3 |Current faculty rank 84% 83% 90%
4 |Advising responsibilities 91% 90% 89%
5 |Course assighnments -- -- 89%
6 [Teaching load (e.g., number of courses) -- - 82%
7 |Support for diversity, equity, and inclusion in department -- 79% 80%
8 |Opportunities to collaborate with faculty in home unit 78% 72% 79%
9 |Merit and promotion process -- 77% 78%
10 |Opportunities to collaborate with faculty in other UCB units 79% 77% 78%
11 |Support for work-family balance in my unit/department -- 79% 77%
12 |Course size (i.e., number of students) -- - 77%
13 |Committee responsibilities 82% 80% 75%
14 [Salary 62% 63% 73%
15 |Current housing situation 59% 72% 72%
16 |Additional compensation (e.g., summer salary, etc.) -- 65% 70%
17 [The way you were welcomed to the UC Berkeley campus 71% 72% 70%
18 |Quality of space for research 59% 67% 63%
19 |[Staff support 42% 54% 47%

Note: Shaded cells of green and red indicate significant differences based on chi-square (p<.05), comparing the responses of 2019 faculty to pooled 2009 and 2003
respondents; greens indicate a higher degree of satisfaction and reds a lower degree of satisfaction. Source: UCB Faculty Climate Survey, Spring 2003, 2009, 2019.



Figure 3B: UCB Faculty Degree of Satisfaction

Percent Very Satisfied

2003

2009

1 [Current faculty rank 52% 46% 60%
2 |Quality of graduate students 48% 54% 58%
3 |Course assignments -- -- 53%
4 |Benefits (e.g., health care, retirement) -- 53% 52%
5 [Teaching load (e.g., number of courses) -- - 49%
6 |Opportunities to collaborate with faculty in home unit 38% 30% 46%
7 |Advising responsibilities 38% 38% 45%
8 [Support for diversity, equity, and inclusion in my department -- 30% 43%
9 |Current housing situation 18% 37% 43%
10 |Merit and promotion process -- 36% 42%
11 [The way you were welcomed to the UC Berkeley campus 36% 36% 38%
12 |Course size (i.e., number of students) -- - 38%
13 |Opportunities to collaborate with faculty in other UCB units 33% 29% 37%
14 |Support for work-family balance in my unit/department -- 27% 35%
15 [Salary 20% 20% 31%
16 [Committee responsibilities 25% 24% 29%
17 |Quality of space for research 23% 31% 29%
18 |Additional compensation (e.g., summer salary, etc.) -- 27% 28%
19 |[Staff support 13% 19% 19%

Note: Shaded cells of green and red indicate significant differences based on chi-square (p<.05), comparing the responses of 2019 faculty to pooled 2009 and 2003

respondents; greens indicate a higher degree of satisfaction and reds a lower degree of satisfaction.

Source: UCB Faculty Climate Survey, Spring 2003, 2009, 2019.



Figure 4: Degree of Satisfaction with Salary by Rank/Step

B Somewhat satisfied O Not satisfied*

M Very satisfied

Full Professor, above
scale

Full Professor, Step VI to
IX

Full Professor, below
31%

Step VI
Associate Professor 34%
Assistant Professor 39%
Missing data 45%
I 1 1 1 1 1 1 1 1 1
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Degree of satisfaction

*Includes “Not too satisfied” and “Not at all satisfied.” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 5: How important are each of the following factors in accounting
for your slow/delayed advancement?

B Very or somewhat important B Not important* O Not applicable

Large service load L16%
Family/personal reasons 23%
Unbalanced record 27% |
Work not valued by colleagues 22%
Large teaching load 19%
Large mentoring load 19%
Research did not pan out 31% ‘
Significantly changed research... ‘
Couldn't attract graduate... 34%
No longer get funding 46% ‘
Lost interest in research area 43% |
Couldn't improve teaching ‘ 45%
0;/0 16% 20“’/0 36% 46% 50“‘/0 60“’/0 76% 86% 96% 100%

Degree of importance
*Includes “Not too important” and “Not at all important.” Source: UC Berkeley Faculty Climate Survey, 2019.



Table 6 is embedded in report.



Figure 7. Percentage Receiving Less* Mentoring/Support Than Desired,
Women Compared to Men

B Women B Men

Help with negotiations or conflicts

Advice re. late career and retirement

Mentoring for teaching

Support advancing E&l

Help with publishing

Coaching on the review process

Navigating departmental politics

Establishing professional contacts

20% 30% 40% 50% 60% 70% 80% 90% 100%
. . . . *
% Less than desired = "Desired amount” exceeds "Amount Percentage receiving less mentoring/support than desired

receiving." Not applicable and missing excluded. Source: UC Berkeley Faculty Climate Survey, 2019.

0% 10%



Figure 8: Percent Agreeing with Leadership Questions

I am interested in...

M Strongly agree B Somewhat agree O Disagree™
|
being a leader in new research areas 12%
|
being a leader in graduate teaching )
methods 26%
becoming a leader in E&l
|
being a leader in undergrad.
teaching methods ‘ ‘
serving as upper-level acad. .
administrator 60% ‘ ‘
serving as a department chair 55%
| | |
leadership positions in the Academic
PP 55%
Senate ‘ ‘ ‘ ‘ ‘
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Level of agreement

*Includes “Somewhat disagree” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Faculty Home Loans

Faculty Relocation Services
Tenure Workshops

Target Decoupling Initiative (TDI)

Back Up Care Advantage Program

Berkeley Manual of Academic
Personnel (Bmap)

Part-time appointment to accom.
family needs

Pathway to Retirement Agreement

Figure 9A: Percent Aware of Resources

B Aware of Resource 0 Not Aware

45%

51%

40% 50% 60%
Level of awareness

10% 20% 30%

70% 80% 90% 100%

Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 9B: Percent Supportive of Resource

W Very supportive B Somewhat supportive O Not supportive*

Faculty Relocation Services
Faculty Home Loans

Pathway to Retirement Agreement

Part-time appointment to accomm.
family needs

Target Decoupling Initiative (TDI)
Back Up Care Advantage Program

Tenure Workshops

Berkeley Manual of Academic
Personnel (Bmap)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Level of support

*Includes “Not too supportive” and “Not at all supportive” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 10: In general, my faculty colleagues in my unit:

M Strongly agree B Somewhat agree O Disagree*

Maintain high research standards

Maintain high teaching standards

Are collegial

Treat staff with respect

Maintain a supportive working
environment

Work collaboratively

Contribute equitably to the service
needs of our unit

48%

\
40% 50% 60%
Level of agreement

|
70%

|
80%

|
90% 100%

0% 10% 20% 30%

*Includes “Somewhat disagree” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 11A: In my department:

M Strongly agree B Somewhat agree O Disagree*

Support staff are helpful and e
competent ‘ °
Agreements are honored 16%
All faculty are encouraged to 24
participate in unit strategic planning °
There is clarity about the promotion
. 20%
and merit process ‘
Faculty support work beyond the
s et 22%
traditional research in discipline ‘
The administration is effective 23%
|
Faculty are encouraged and
y g 23%
empowered ‘
Feedback is sought and accepted 29%
|
Faculty treat each otherin an even-
y 25%
handed way ‘ ‘
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Level of agreement

*Includes “Somewhat disagree” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 11B: In my department:

B Somewhat agree

M Strongly agree

O Disagree*

Every one shares in making
important decisions

Disputes and problems are
resolved effectively

Teaching loads are shared
equitably

40%

| |
29%
| |

38%

There are clearly written policies
about service and teaching loads

41%

There is a shared vision

Faculty communicate consistently
with one another

| receive constructive feedback
about my performance

38%

39%

40%

| am assisted in obtaining the
resources | need

43%

0% 10% 20% 30% 40% 50% 60%
Level of agreement

*Includes “Somewhat disagree” and “Strongly disagree”

70% 80% 90% 100%

Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 12: Percent Agreeing with Climate Questions

M Strongly agree B Somewhat agree O Disagree*

Diversity, equity, and inclusion are
important to me

Diversity, equity, and inclusion are
values promoted at UC Berkeley

Diversity, equity, and inclusion are
values promoted in my department

Overall, | am comfortable with the
climate in my department

Overall, | am comfortable with the
climate at UC Berkeley

19%

|
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Level of agreement

*Includes “Somewhat disagree” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 13A: Level of Agreement with Respect Issues

W Strongly agree W Agree/Somewhat agree [0 Disagree*

Faculty of my gender or gender identity are respected on this campus.

Male

Missing

Female

White

Non-U.S.

Other

Missing

Asian

Under-Rep. Minority

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Level of agreement ,
*Includes “Somewhat disagree,” “Disagree,” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Heterosexual
LGBQ+

Missing

No Children
Have children

Missing

Not disabled
Disabled

Missing data

Figure 13B: Level of Agreement with Respect Issues

W Strongly agree W Agree/Somewhat agree [ Disagree*

Faculty of my sexual orientation are respected on this campus.

59% 38% 3%
! ' ! . ________! | |
43% 44% 13%

! ' ! ' ! | | |

39% 49% 12%
|
- Faculty of my parental/caregiving/pregnancy status are respected on this campus.
|
40% 45% 15%
- ! ! ! [ | |

40% 47% 13%
e N N N |
39% 36% 24%
| |

Faculty with a physical, psychological, or other disability like mine are respected on this campus.

39% 39% 21%
N S N A
24% 41% 35%
[ N N A |
14% 57% 29%

80% 90% 100%

40% 50% 60% 70%

Level of agreement

0% 10% 20% 30%

*Includes “Somewhat disagree,” “Disagree,” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 13C: Level of Agreement with Respect Issues

W Strongly agree W Agree/Somewhat agree [0 Disagree*

Faculty of my age are respected on this campus.

0-36

36 to 40

40 to 45

45 to 50

50 to 55

55 to 59

60 to 65 1%

65 and older 1%

|
16%
\

Missing

40% 50% 60% 70% 80% 90% 100%

Level of agreement ,
*Includes “Somewhat disagree,” “Disagree,” and “Strongly disagree” Source: UC Berkeley Faculty Climate Survey, 2019.

0% 10% 20% 30%



Figure 14: Percent Agreeing with Climate Questions

M Strongly agree | Agree O Disagree*

| have the pleasure of working on research with
excellent graduate students

| find the diversity of ideas and people at UCB to be
extremely stimulating

Emeriti in my unit are treated respectfully and
included in unit functions

| feel safe when | am on the UC Berkeley campus

My emeriti colleagues add great value to my unit

If offered comp. position w. slightly higher
pay/benefits, | would not leave UCB

My main satisfaction in life comes from my work

Conditions on my job allow me to be about as

0
productive as | could be 50%

|
90% 100%

|
70%

|
80%

30% 40% 50% 60%

. o . , Level of agreement
*Includes “Disagree” and “Strongly disagree Source: UC Berkeley Faculty Climate Survey, 2019.

0% 10% 20%



Figure 15: Conditions on my job allow me to be about as productive as | could be

M Strongly agree

W Agree [Disagree

O Strongly disagree

Faculty

Grad. Students

Non.-Acad. Staff

Acad. Staff

Postdocs

U.S. Workforce (2018)

37%

1

2%

8%

8%

8%

8%

11%

1%

0% 10% 20%

Source: UC Berkeley Climate Survey, 2019; General Social Survey, 2018.

30%

40% 50% 60%
Level of agreement

70%

80%

90%

100%


https://gssdataexplorer.norc.org/variables/2789/vshow

Faculty

Postdocs

Grad. Students

Acad. Staff

Non.-Acad. Staff

U.S. Workforce (2006)

0%

Figure 16: My main satisfaction in life comes from my work

B Strongly agree MW Agree [ODisagree [ Strongly disagree

27% 4%
33% 8%
36% 13%
44% 10%
20%
49% 23%

50% 60% 70% 80% 90%

Level of agreement

10% 20% 30% 40%

Source: UC Berkeley Climate Survey, 2019; General Social Survey, 2006.

100%


https://gssdataexplorer.norc.org/projects/27817/variables/2778/vshow

Figure 17: All in all, how satisfied would you say you are with your job?

W Very satisfied M Somewhat satisfied [ Not too satisfied @ Not at all satisfied

Faculty 41% 8% 2%

Acad. Staff 40% 47% 10% 2%

Postdocs 40% 0% 7% B%

Non.-Acad. Staff % % 1% B%

U.S. Workforce (2018) 49% 42% %

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Level of satisfaction
Source: UC Berkeley Climate Survey, 2019; General Social Survey, 2018.



https://gssdataexplorer.norc.org/variables/2838/vshow

Figure 18: Percent Agreeing with Work-Life Questions

Overall, my program is supportive when | have a
personal or family issue to take care of.

The flexible nature of my job has benefited my
family (personal) life.

My dep. chair is mindful of scheduling
courses/meetings to accomm. faculty w. child care
respons.

Because of caregiving for a family member, | have
had to put my research on hold for a time.

| had fewer children than | wanted to have.

The career pressures | experience have caused me
to miss many important personal/family events.

B Strongly agree @ Somewhat agree 00 Somewhat disagree @ Strongly disagree

29% 22%

0% 10% 20% 30% 40% 50%
Level of agreement

60% 70% 80% 90% 100%

Source: UC Berkeley Faculty Climate Survey, 2019.



Figure 19: Faculty Ratings of Personal Health and Stress

Would you say that in general your health is

Excellent, Very good, Good, Fair, or Poor?

Excellent
35%

Very good
38%

N=821

How often do you find your work stressful?

Very often
Sometimes 30%
30%

N=823

Source: UCB Faculty Climate Survey, 2019.



Figure 20: Would you say that in general your health is
Excellent, Very good, Good, Fair, or Poor?
M Excellent B Very good 0O Good* [@Fair W Poor

Postdocs 22%
| |
Faculty 20%
| |
Acad. Staff 25%
Grad. Students 26%
| |
Non.-Acad. Staff 32%
| |
Undergrads 18%
U.S. Adult Pop. (2018) 49% 23%
\ \ \ \ \ \ \
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Personal health rating

In the 2018 GSS, the health self-assessment did not contain “Very good” as a scaled option. Source: UC Berkeley Climate Survey, 2019; General Social Survey, 2018.



https://gssdataexplorer.norc.org/variables/437/vshow

Figure 21: How often do you find your work stressful?

B Very often B Often [OSometimes [@DRarely M| Never
| | |

Faculty 30% 5% |
Postdocs 42% 4%
Non.-Acad. Staff 41% 9%
Acad. Staff 41% 1%
0“’/0 16% 26% 36% 46‘% 50% 60% 70% 80% 90% 106%

Personal health rating

In the 2018 GSS, the health self-assessment did not contain “Very good” as a scaled option. Source: UC Berkeley Climate Survey, 2019; General Social Survey, 2018.



https://gssdataexplorer.norc.org/variables/437/vshow

Figure 22A: Percentage Experiencing Exclusionary/Bullying Behavior in Past Year at UCB

Experienced exclusionary or bullying behaviors at UCB

Exp. behaviors a reasonable person would find hostile & offensive
Exp. behavior/lang. that frightened/humiliated/belittled/degraded me
Received criticism/feedback with yelling/screaming /threats/insults
Exp. Inapprop. comments re. my appear./speaking/lifestyle/family/cult.
| was singled out as the spokesperson for my identity group

| observed others staring at me

| received an unjustly low performance evaluation

Someone assumed | was admitted/hired/promoted due to my identity
| feared for my physical safety

| was the target of racial/ethnic profiling

Regularly teased or was the brunt of pranks or practical jokes

| experienced unwanted physical contact

| feared for my family’s safety

| was the target of stalking

| was the target of graffiti/vandalism

| received derogatory phone calls

| was the victim of a crime (excluding hate crimes)

| received threats of physical violence

Target of inappropr./embarrass. photos/videos via e-mail/soc. media

| was the target of physical violence

| was the victim of a hate crime

5% 10% 15%
Source: UCB Faculty Climate Survey, 2019.

20%

25%

30%



Figure 22B: Percentage Experiencing Exclusionary/Bullying Behavior in Past Year at UCB

interrupting

mockery/sarcasm
insults/put-downs/personal attacks
spreading gossip or lies
isolation/exclusion/ostracism
severe/nasty tone of voice
yelling

unrelenting/persistent criticism
demands/threats

public humiliation

invading your space
finger-pointing
looming/hovering over
name-calling/swearing
unwanted social media attention

slamming objects

bI
=

w
X

o\o III

16%

12%

12%

12%

11%

10%

8%

7%

7%
7%

5%

5% 10% 15% 20%
Source: UCB Faculty Climate Survey, 2019.

25%

30%



Figure 23A: Percentage Experiencing Food Difficulty

Any difficulty with food quality, availability, cost, etc.

| ate less than | felt | should because there wasn t enough money for
food

The food that | bought just didn t last, and | didn t have money to get
more

| cut the size of my meals or skipped meals because | did not have
enough money for food

| couldn t afford to eat balanced meals

0%

1%

1%

1%

1%

2%

5% 10% 15%
Source: UCB Faculty Climate Survey, 2019.

20%

25%

30%



Figure 23B: Percentage Experiencing Housing Difficulty

Any difficulty with housing quality, availability, cost, etc?

Experienced an increase in rent/mortgage that made it difficult to pay?
Had to move further from campus to afford rent/mortgage payments?
Had to take on credit card debt/loans to afford rent/mortgage paym.?
Had to take on an additional job to afford rent/mortgage payments?
Have you moved two times or more?

Did you not pay the full amount of utility bills (gas, oil, or electricity)?
Moved in with other people...because of financial problems?

Lived with others beyond expected capacity of house/apartment?

Did you NOT know where you were going to sleep at night, even for
Did you not pay or underpay your rent or mortgage?

Were you evicted from your home?

Stayed in an abandoned building, automobile, etc., even for one night?

Did you stay at a shelter?

5% 10% 15%
Source: UCB Faculty Climate Survey, 2019.

20%

25%

30%



Figure 24: Faculty Seeking Childcare in the Last Five Years

Did you find care that met your child’s Do you consider the current cost
and your family’s needs? of care to be affordable?

Had to fi
Hadtouseit_—  3lternat
anyway 59% Strongly
8% disagree
25%
Found
excellent
care
Found good 46%
care
41% Disagree
34%
N=197 N=131

Source: UCB Faculty Climate Survey, 2019.



Figure 1B: UCB Faculty Response Rate by Broad Disciplinary Field, 2019

Broad Field # Surveyed # Responses Response Rate
Physical Sc., Tech., Eng. & Math 451 234 52%
Bio Sciences/Natural Resources 214 139 65%
Professional 333 184 55%
Social Sciences 273 151 55%
Humanities 248 134 54%
Total 1519 842 55%

Source: UCB Faculty Climate Survey, Spring 2019. LSOE are included in the above # of surveyed and respondents.



