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Table 3B21b

[Percent of UCB Faculty Who RECEIVE SOME MENTORING by Ethnicity, Spring 2009, 2019

Table 3B21c¢c

Table 3B21d

||Percent of UCB Faculty Who WANT MUCH MENTORING by Ethnicity, Spring 2009, 2019 |
||Percent of UCB Faculty Who WANT SOME MENTORING by Ethnicity, Spring 2009, 2019 |

Table 3B21e

Percent of UCB Faculty Who RECEIVE LESS MENTORING THAN WANTED by Ethnicity,
Spring 2009, 2019

Table 3B22a

Percent of UCB Faculty Who RECEIVE MUCH MENTORING by Sexual Orientation, Spring 2009,
2019

Table 3B22b

Percent of UCB Faculty Who RECEIVE SOME MENTORING by Sexual Orientation, Spring 2009,
2019

Table 3B22¢

Percent of UCB Faculty Who WANT MUCH MENTORING by Sexual Orientation, Spring 2009,
2019

Table 3B22d

Percent of UCB Faculty Who WANT SOME MENTORING by Sexual Orientation, Spring 2009,
2019

Table 3B22e

Percent of UCB Faculty Who RECEIVE LESS MENTORING THAN WANTED by Sexual
Orientation, Spring 2009, 2019

Table 3B23a

[Percent of UCB Faculty Who RECEIVE MUCH MENTORING by Marital Status, Spring 2009, 2019 |

Table 3B23b

[Percent of UCB Faculty Who RECEIVE SOME MENTORING by Marital Status, Spring 2009, 2019 |

Table 3B23c¢

[Percent of UCB Faculty Who WANT MUCH MENTORING by Marital Status, Spring 2009, 2019 |

Table 3B23d

[Percent of UCB Faculty Who WANT SOME MENTORING by Marital Status, Spring 2009, 2019 |

Table 3B23e

Percent of UCB Faculty Who RECEIVE LESS MENTORING THAN WANTED by Marital Status,
Spring 2009, 2019

Table 3B24a

Percent of UCB Faculty Who RECEIVE MUCH MENTORING by Children Status, Spring 2009,
2019

Table 3B24b

Percent of UCB Faculty Who RECEIVE SOME MENTORING by Children Status, Spring 2009,
2019
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https://drive.google.com/file/d/1tavRU6tx0IO3pZnZWNwqAf3X5zIiXpId/view?usp=drivesdk
https://drive.google.com/file/d/1dg5_QSopN1VCKCVsTOZSKPFEoHHVJbSL/view?usp=drivesdk
https://drive.google.com/file/d/1ae89cVBghIjn4ErJ5qzR8Nur1ShzxIqX/view?usp=drivesdk
https://drive.google.com/file/d/1OnHSh__vV9SYRole6IReu21Sj_4qpKjr/view?usp=drivesdk
https://drive.google.com/file/d/1Guk4itnPlryF7sYVITaGeH3ffNAqow1r/view?usp=drivesdk
https://drive.google.com/file/d/1ir6-hMCb8pAtMW5tzx8ZNIbUs3rnL2Su/view?usp=drivesdk
https://drive.google.com/file/d/1gJ7BePMYYDEwCpJgYqf82jwVC6oAhiji/view?usp=drivesdk

| Table 3B24c ||Percent of UCB Faculty Who WANT MUCH MENTORING by Children Status, Spring 2009, 2019 |

| Table 3B24d ||Percent of UCB Faculty Who WANT SOME MENTORING by Children Status, Spring 2009, 2019 |

Table 3B24e

Percent of UCB Faculty Who RECEIVE LESS MENTORING THAN WANTED by Children Status,
Spring 2009, 2019

Sec. 3C:

Leadership Opportunities

Tabl la

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Faculty Rank, Spring 2019

Table 3C1b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Faculty Rank, Spring 2019

Table 3C2a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Broad Field, Spring 2019

Table 3C2b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Broad Field, Spring 2019

Table 3C3a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Age Categories, Spring 2019

Table 3C3b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Age Categories, Spring 2019

Table 3C4a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Years since UCB Faculty Start, Spring 2019

Table 3C4b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Years since UCB Faculty Start, Spring 2019

Table 3C5a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Administrator Type, Spring 2019

Table 3C5b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Administrator Type, Spring 2019

Table 3C6a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Gender, Spring 2019

Table 3C6b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Gender, Spring 2019

Table 3C7a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Ethnicity, Spring 2019

Table 3C7b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Ethnicity, Spring 2019

Table 3CRa

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Sexual Orientation, Spring 2019

Table 3C8b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Sexual Orientation, Spring 2019

Table 3C9a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Marital Status, Spring 2019

Table 3C9b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Marital Status, Spring 2019

Table 3C10a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Children Status, Spring 2019

Table 3C10b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Children Status, Spring 2019
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Table 3C11a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Disability Status, Spring 2019

Table 3C11b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Disability Status, Spring 2019

Table 3C12a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Gender and Ethnicity, Spring 2019

Table 3C12b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Gender and Ethnicity, Spring 2019

Table 3C13a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Leadership
Opportunities by Number of Minoritized Characteristics, Spring 2019

Table 3C13b

Percent of UCB Faculty Who AGREE with the Particular Statement about Leadership Opportunities
by Number of Minoritized Characteristics, Spring 2019

Sec. 3D:

Other Resources

Table 3Dla

||Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Faculty Rank, Spring 2019 |

Table 3D2a

||Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Broad Field, Spring 2019 |

Table 3D3a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Age Categories, Spring
2019

Table 3D4a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Years since UCB Faculty
Start, Spring 2019

Table 3D5a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Administrator Type, Spring
2019

Table 3D6a

||Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Gender, Spring 2019 |

Table 3D7a

||Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Ethnicity, Spring 2019 |

Table 3D8a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Sexual Orientation, Spring
2019

Table 3D9a

||Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Marital Status, Spring 2019|

Table 3D10a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Children Status, Spring
2019

Table 3D11a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Disability Status, Spring
2019

Table 3D12a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Gender and Ethnicity,
Spring 2019

Table 3D13a

Percent of UCB Faculty Who ARE AWARE of the Policy or Resource by Number of Minoritized
Characteristics, Spring 2019

Table 3D14a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Faculty Rank,
Spring 2019

Table 3D14b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Faculty Rank, Spring
2019

Table 3D15a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Broad Field,
Spring 2019

Table 3D15b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Broad Field, Spring
2019

Table 3D16a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Age
Categories, Spring 2019

Table 3D16b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Age Categories,
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|Spring 2019 |

Table 3D17a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Years since
UCB Faculty Start, Spring 2019

Table 3D17b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Years since UCB
Faculty Start, Spring 2019

Table 3D18a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Administrator
Type, Spring 2019

Table 3D18b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Administrator Type,
Spring 2019

Table 3D19a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Gender, Spring
2019

| Table 3D19b

||Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Gender, Spring 2019 |

Table 3D20a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Ethnicity,
Spring 2019

| Table 3D20b

||Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Ethnicity, Spring 2019 |

Table 3D21a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Sexual
Orientation, Spring 2019

Table 3D21b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Sexual Orientation,
Spring 2019

Table 3D22a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Marital Status,
Spring 2019

Table 3D22b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Marital Status, Spring
2019

Table 3D23a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Children
Status, Spring 2019

Table 3D23b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Children Status,
Spring 2019

Table 3D24a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Disability
Status, Spring 2019

Table 3D24b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Disability Status,
Spring 2019

Table 3D25a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Gender and
Ethnicity, Spring 2019

Table 3D25b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Gender and Ethnicity,
Spring 2019

Table 3D26a

Percent of UCB Faculty Who Are VERY SUPPORTIVE of the Policy or Resource by Number of
Minoritized Characteristics, Spring 2019

Table 3D26b

Percent of UCB Faculty Who Are SUPPORTIVE of the Policy or Resource by Number of
Minoritized Characteristics, Spring 2019

Section 4:

Department and Campus Climate

Sec. 4A: Department Climate Questions

Table 4A1la

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Faculty Rank, Spring 2019

Table 4A1b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Faculty Rank, Spring 2019
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Table 4A2a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Broad Field, Spring 2019

Table 4A2b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Broad Field, Spring 2019

Table 4A3a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Age Categories, Spring 2019

Table 4A3b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Age Categories, Spring 2019

Table 4A4a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Years since UCB Faculty Start, Spring 2019

Table 4A4b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Years since UCB Faculty Start, Spring 2019

Table 4A5a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Administrator Type, Spring 2019

Table 4AS5b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Administrator Type, Spring 2019

Table 4A6a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Gender, Spring 2019

Table 4A6b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Gender, Spring 2019

Table 4A7a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Ethnicity, Spring 2019

Table 4A7b

Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Ethnicity, Spring 2019

Table 4A8a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
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Gender and Ethnicity, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Number of Minoritized Characteristics, Spring 2019
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Number of Minoritized Characteristics, Spring 2019
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Percent of UCB Faculty who STRONGLY AGREE with the Particular Statement about Department
Climate by Survey Year, Spring 2003, 2009, 2019

Table 4A14b

Percent of UCB WOMEN Faculty who STRONGLY AGREE with the Particular Statement about
Department Climate by Survey Year, Spring 2003, 2009, 2019
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Percent of UCB MEN Faculty who STRONGLY AGREE with the Particular Statement about
Department Climate by Survey Year, Spring 2003, 2009, 2019
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Percent of UCB Faculty who AGREE with the Particular Statement about Department Climate by
Survey Year, Spring 2003, 2009, 2019
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Percent of UCB WOMEN Faculty who AGREE with the Particular Statement about Department
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Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
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Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
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Table 4A23a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Department
Climate by Marital Status, Spring 2003, 2009, 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Marital Status, Spring 2003, 2009, 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Department Climate by
Children Status, Spring 2003, 2009, 2019

Sec. 4B:

Equity and Inclusion Global Climate Questions
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Percent of UCB Faculty Who AGREE with the Particular Statement about Equity and Inclusion
Climate by Marital Status, Spring 2019

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Equity and
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Table 4B10a

Inclusion Climate by Children Status, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Equity and Inclusion
Climate by Children Status, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Equity and
Inclusion Climate by Disability Status, Spring 2019

Table 4B11b

Percent of UCB Faculty Who AGREE with the Particular Statement about Equity and Inclusion
Climate by Disability Status, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Equity and
Inclusion Climate by Gender and Ethnicity, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Equity and Inclusion
Climate by Gender and Ethnicity, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Equity and
Inclusion Climate by Number of Minoritized Characteristics, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Equity and Inclusion
Climate by Number of Minoritized Characteristics, Spring 2019

Sec. 4C:

Personal Respect Climate Questions

Table 4Cla
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Broad Field, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Age Categories, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Gender, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Ethnicity, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Ethnicity, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
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||Respect Climate Issues by Sexual Orientation, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Sexual Orientation, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Marital Status, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Marital Status, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Children Status, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Children Status, Spring 2019

Table 4C11a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Disability Status, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Disability Status, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Gender and Ethnicity, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Gender and Ethnicity, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about Personal
Respect Climate Issues by Number of Minoritized Characteristics, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about Personal Respect Climate
Issues by Number of Minoritized Characteristics, Spring 2019

Sec. 4D:

General Climate Questions

Table 4D1a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about General
Climate Issues by Faculty Rank, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about General Climate Issues by
Faculty Rank, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about General
Climate Issues by Broad Field, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about General Climate Issues by
Broad Field, Spring 2019
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Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about General
Climate Issues by Age Categories, Spring 2019
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Percent of UCB Faculty Who AGREE with the Particular Statement about General Climate Issues by
Age Categories, Spring 2019
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Table 5A23b

Percent of UCB Faculty Who AGREE with the Particular Statement about General Climate by Marital
Status, Spring 2009, 2019

Table 5A24a

Percent of UCB Faculty Who STRONGLY AGREE with the Particular Statement about General
Climate by Children Status, Spring 2009, 2019

Table 5A24b

Percent of UCB Faculty Who AGREE with the Particular Statement about General Climate by
Children Status, Spring 2009, 2019

Sec. 5B:

Health and Stress Issues

Table 5Bla

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Faculty
Rank, Spring 2019

Table 5B2a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Broad
Field, Spring 2019

Table 5B3a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Age
Categories, Spring 2019

Table 5B4a

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Years
since UCB Faculty Start, Spring 2019

Table 5B5a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Administrator Type, Spring 2019

Table 5B6a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Gender, Spring 2019

Table 5B7a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Ethnicity, Spring 2019

Table 5B8&a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Sexual
Orientation, Spring 2019

Table 5B9a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Marital
Status, Spring 2019

Table 5B10a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Children Status, Spring 2019

Table 5B1la

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Disability Status, Spring 2019

Table 5B12a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Gender
and Ethnicity, Spring 2019

Table 5B13a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
Number of Minoritized Characteristics, Spring 2019

Table 5B14a

Percent of UCB Faculty who AGREE with the Particular Statement about Health or Stress by Survey
Year, Spring 2009, 2019

Table 5B14b

Percent of UCB WOMEN Faculty who AGREE with the Particular Statement about Health or Stress
by Survey Year, Spring 2009, 2019

Table 5B14c

Percent of UCB MEN Faculty who AGREE with the Particular Statement about Health or Stress by
Survey Year, Spring 2009, 2019

Table 5B15a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Faculty
Rank, Spring 2009, 2019

Table 5B16a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Broad
Field, Spring 2009, 2019

Table 5B17a

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Age
Categories, Spring 2009, 2019

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Years
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Table 5B18a

since UCB Faculty Start, Spring 2009, 2019

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by

e Administrator Type, Spring 2009, 2019
Table 58204 Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
—  ||Gender, Spring 2009, 2019
Table 5B21a Perce.n‘t of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by

Ethnicity, Spring 2009, 2019

Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Sexual
Table 5B22a . . .

Orientation, Spring 2009, 2019
Table SB23a Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by Marital
—  |[Status, Spring 2009, 2019
Table 58244 Percent of UCB Faculty Who AGREE with the Particular Statement about Health or Stress by
— ||Children Status, Spring 2009, 2019

Sec. SC: Exclusion and Bullying Behavior

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Faculty
Table 5Cla .

Rank, Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Faculty Rank,
Table 5C1b .

Spring 2019
Table 5C2a Pgrcent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Broad

Field, Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Broad Field,
Table 5C2b .

Spring 2019

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Age
Table 5C3a . .

Categories, Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Age Categories,
Table 5C3b .

Spring 2019

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Years
Lable 3Ca since UCB Faculty Start, Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Years since UCB
Table 5C4b .

Faculty Start, Spring 2019

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by
Table 5C5a L. .

Administrator Type, Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Administrator
Table 5C5b .

Type, Spring 2019
Table 5C6a Perc;ent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Gender,

Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Gender, Spring
Table 5C6b 2019

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Ethnicity,
Table 5C7a .

Spring 2019

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Ethnicity, Spring
Table 5C7b 2019
Table 5C8a Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Sexual

Orientation, Spring 2019

Table 5C8b

Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Sexual
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||Orientati0n, Spring 2019

Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Marital
Table 5C9a .
Status, Spring 2019
Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Marital Status,
Table 5C9b .
Spring 2019
Table 5C10a Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Children
Status, Spring 2019
Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Children Status,
Table 5C10b .
Spring 2019
Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Disability
Table 5Cl1a .
Status, Spring 2019
Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Disability Status,
Table 5C11b .
Spring 2019
Table 5C12a Percent qf UCB F gculty Who Experienced Any Level Personal Exclusion or Harassment by Gender
and Ethnicity, Spring 2019
Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Gender and
Table 5C12b - :
Ethnicity, Spring 2019
Table 5C13a Percent of UCB Faculty Who Experienced Any Level Personal Exclusion or Harassment by Number
— |lof Minoritized Characteristics, Spring 2019
Percent of UCB Faculty Who Experienced Any Level of Bullying or Harassment by Number of
Table 5C13b . . .
Minoritized Characteristics, Spring 2019
Sec. 5D: Sexual Harassment Module
Table $D1a Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
— ||Harassment Issues by Faculty Rank, Spring 2019
Table SD2a Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
—  ||Harassment Issues by Broad Field, Spring 2019
Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
Table 5D3a . .
Harassment Issues by Age Categories, Spring 2019
Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
Luble Shza Harassment Issues by Years since UCB Faculty Start, Spring 2019
Table SD5a Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
—  ||Harassment Issues by Administrator Type, Spring 2019
Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
Table 5D6a .
Harassment Issues by Gender, Spring 2019
Table 5D74 Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
— |[Harassment Issues by Ethnicity, Spring 2019
Table 5D8a Percent of UCB Faculty Who Al?swerf:d YES to the Particular Statement Related to Sexual
Harassment Issues by Sexual Orientation, Spring 2019
Table 5D% Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
— |[Harassment Issues by Marital Status, Spring 2019
Table 5D10a Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
— ||Harassment Issues by Children Status, Spring 2019
Table 5D1 1a Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
— |[Harassment Issues by Disability Status, Spring 2019
Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
Ll 3D 12 Harassment Issues by Gender and Ethnicity, Spring 2019
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Table 5D13a

Percent of UCB Faculty Who Answered YES to the Particular Statement Related to Sexual
Harassment Issues by Number of Minoritized Characteristics, Spring 2019

Table 5D14a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Faculty Rank, Spring 2019

Table 5D14b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Faculty Rank, Spring 2019

Table 5D15a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Broad Field, Spring 2019

Table 5D15b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Broad Field, Spring 2019

Table 5D16a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Age Categories, Spring 2019

Table 5D16b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Age Categories, Spring 2019

Table 5D17a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Years since UCB Faculty Start, Spring 2019

Table 5D17b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Years since UCB Faculty Start, Spring 2019

Table 5D18a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Administrator Type, Spring 2019

Table 5D18b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Administrator Type, Spring 2019

Table 5D19a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Gender, Spring 2019

Table 5D19b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Gender, Spring 2019

Table 5D20a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Ethnicity, Spring 2019

Table 5D20b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Ethnicity, Spring 2019

Table 5D21a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Sexual Orientation, Spring 2019

Table 5D21b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Sexual Orientation, Spring 2019

Table 5D22a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Marital Status, Spring 2019

Table 5D22b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Marital Status, Spring 2019

Table 5D23a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Children Status, Spring 2019

Table 5D23b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Children Status, Spring 2019

Table 5D24a

Percent of UCB Faculty Who STRONGLY DISAGREE with the Particular Statement Related to
Sexual Harassment Issues by Disability Status, Spring 2019

Table 5D24b

Percent of UCB Faculty Who AGREE with the Particular Statement Related to Sexual Harassment
Issues by Disability Status, Spring 2019
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